Faculty Request to Search during AY 2026-27

1. Department: Atmospheric Science
2. Proposed Rank: Assistant Professor
3. Proposed Maximum Salary: 88,500
4. OSU survey salaries (average) at Asst. Professor (new Asst. Professor in parentheses)
a. National: $96,133 (85,208)
b. Tenured/Tenure Track: $100,999 (85,493)
c. High Research: none reported
d. Very High Research: 96,133 (85,208)
e. Region 1: 91,359 (85,493)
5. CIP Code/Title: 40.0400 Atmospheric Science and Meteorology
6. Proposed Job Description: Following JDs of other Asst. Professors in the Department –
41.5% Teaching – to include 7 credits per AY of lecture class (Group 1) and at least 3 credits each semester of MS Thesis/PhD Dissertation Research credit to mentor at least 3 graduate students.
53.4% Research – to (1) maintain vibrant research program through funding by federal, state, and local agencies, (2) publish research in high-quality, peer-reviewed journal, and (3) present research findings at national and international conferences and workshops.
5% Service – to serve University, college, departmental, and professional organizations.
7. Dept. Retirement/Resignation History:
Fall 2016 and prior: 9 T/TT Faculty
AY2016-17: Retirement 2 Full Professors (Tom Parish, Bob Kelly)
AY2018-19: Resignation 2 Full Professors (Zhien Wang, Xiaohong Liu)
AY2021-22: Retirement 1 Full Professor, Resignation 1 Associate Professor (Jeff Snider, Zach Lebo)
8. Department Hiring History:
AY2018-19: Hired 1 Assistant Professor (Dana Caulton)
AY2020-21: Hired 1 Assistant Professor (Daniel McCoy)
AY2022-23: Hired 2 Assistant Professors (Masa Saito, Stefan Rahimi - joint with SoC))
Fall 2025: 7 T/TT Faculty (1 is joint with SoC)
9. Estimated Startup: $400,000
10. Special Considerations: We will explore potential joint appointments with Mechanical Engineering and Civil Engineering. There are natural connections between the Atmospheric Boundary Layer and research foci in both of those programs. ME has active research in Wind Energy and Turbulence; CE has active research in snow hydrology. In the case of the latter, ATSC and CE are collaborating on several programs (such as Elk Mountain Observatory) that would benefit from expertise to tie the atmosphere to the Earth’s surface. 

Justification
The Department of Atmospheric Science (ATSC) seeks a tenure track position to be filled at the Assistant Professor level to support core capabilities in research and graduate education in the ATSC program. The position will be filled by a person with expertise in Atmospheric Boundary Layer Dynamics and/or Atmospheric Turbulence. This expertise is highlighted in the 2025-2030 ATSC Strategic Plan as critical for growing the department’s research enterprise and facilitating collaborations between Atmospheric Science and the broader earth science community.
This position will be open to individuals with expertise in either (or both) numerical modeling and/or observations. An ideal applicant will have experience in both. The new faculty will have access to one-of-a-kind facilities to strengthen research that is conducted in the department and throughout the college. This faculty will be focused on problems that occur within the planetary boundary-layer, providing much needed expertise on connections between the lowest part of the atmosphere and the underlying surface. Depending on the faculty’s expertise and interest, he/she will have direct access to and potential involvement with the NSF UW King Air Atmospheric Research Aircraft, the UW Mobile Air Quality Lab, the UW Mobile Atmospheric Remote Sensing (MARS) trailer, the Elk Mountain Observatory, and the NSF NCAR Wyoming Supercomputer (NWSC). Adding expertise in this area expands the capability of department-led research and that of our high-visibility facilities. 
The CEPS2030 report indicates that the long-term sustainability of the ATSC program (graduate-only program) requires a minimum of 8 TT/T faculty. Compared to our other R1 peer institutions (CSU, Utah, and Arizona), our department of 7 faculty is roughly 1/3 the size in terms of faculty and graduate students. Each faculty in ATSC mentors an average of 4 graduate students. Increasing faculty numbers to 8 TT/T would allow our program to maintain an average of 30+ graduate students at the MS and PhD level, a number that will ensure enough capacity to offer sufficient core and elective courses and is commensurate with our long-term average.
The core curriculum in ATSC includes four 4-credit courses, each of which is taught every year. The courses are split between physical meteorology and dynamics/weather. Of the seven faculty in the department, only two are experts in dynamics/weather. Adding a faculty member to this area would reduce overall risk to the program. The courses offered in dynamics/weather are also required for graduating students to receive federal classification as ‘meteorologist’ which is necessary for students who pursue careers within the National Weather Service and Federal Government.
The addition of another faculty will also allow ATSC to offer more regularly two large-enrollment undergraduate classes: ATSC-2100: Climate Change, the Science and ATSC-2200: Severe an Unusual Weather. These classes serve undergraduate students, many of whom are not in the College and generate income for CEPS in the form of college-specific fees. We envision this faculty would also teach a graduate-level elective class in Boundary Layer Turbulence that would serve graduate students in ATSC, ME, and CE. Finally, this faculty could add expertise to the Environmental Engineering Minor that is under development.
